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Tell Albany: 
Hands off our pensions!

What’s Gov. Cuomo’s plan for working men and women?
A new pension tier that cuts into YOUR retirement security.
Tier 6 would offer two options to workers:
Defined Benefit 

· Increase employee contributions based on salary, starting with a 4% lifetime contribution
· Increase vesting time to 12 years

· Exclude all overtime from final average salary

· Ends the use of unused sick leave for additional service credit at retirement.  
· Employee contribution rates would change annually. Employees would be required to pay 1/2 the amount of the employer’s contribution over 7%. 
A 401 (k) plan

· Employees could choose a 401(k) option instead of their guaranteed benefit. Employees’ 4% contribution would be matched by employers, with up to an additional 3% match. 
· There’s no guaranteed pension for workers in the 401(k), and it drains funding from the NYS retirement system when fewer workers pay in. Draining the system this way could cost you your pension.
Why does CSEA oppose Tier 6?

· The 401(k) option will drain funds from the pension system, eventually causing current active/retiree members to lose their pensions.

· Tier 6 offers no 2012 savings and creates no jobs. We need to focus on correcting NY’s economy to bring in more revenue and create opportunity for middle class families.
· Tier 6 undermines the middle class. It means working longer, paying more, and receiving a lower benefit. 

· A 401(k) was never intended to take the place of a defined benefit pension.  It’s another way for individuals to save for their retirement. A 401(k) is not a guaranteed pension.  

Contact your State Senator and Assemblymember and give them the facts about pensions.  Tell them to say NO to Tier 6.

(877) 255-9417

www.tinyurl.com/StopTier6 

[image: image2.jpg]CSEis

New York’s LEADING Union





Tell Albany: 
Hands off our pensions!

What’s Gov. Cuomo’s plan for working men and women? 
A new pension tier that cuts into YOUR retirement security.

Why does this matter to me? I’m not going to be in Tier 6.

Tier 6 is set up to push new workers towards choosing the 401(k) option. As more workers choose the 401(k) instead of a defined benefit, the pension fund will shrink. Over time, NYS may not have enough money to pay your pension.
But isn’t my pension constitutionally guaranteed?

Our pensions are guaranteed by the NYS Constitution, but there’s no financial guarantee that the money will be there when you retire. This is why CSEA pays such close attention to legislation regarding the pension system, endorsed Tom DiNapoli for State Comptroller, and lobbies state legislators. We’re always fighting to protect the health of the pension fund, and now we need your help.
What does State Comptroller Tom DiNapoli think of Tier 6?

Unacceptable! "In times of fiscal distress, we should be focusing on ways to strengthen public pension plans, not take them away," said DiNapoli. "What I think is unacceptable is promoting the more extreme change of replacing defined benefit plans with 401(k)s."  

Speaking at The National Press Club on January 19, DiNapoli went on to say: Though Cuomo claims he is making the move to save the state money, the current defined-benefit plans are actually cheaper for New York in the long run. 
What can I do to stop Tier 6? 

Call and email your state legislators now and tell them, "Working families deserve a secure retirement. Please stand with CSEA and oppose Tier 6."
 (877) 255-9417

www.tinyurl.com/StopTier6 
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NYS Public Pensions: Just the Facts
About the Fund:
· The Pew Center reported 2 years in a row that New York has one of the best managed pension funds in the country. 

· The pension fund is fully funded and right now can cover its current and future obligations. 
· More than 80% of the retirement systems earnings come from returns on investments, not taxpayer dollars.  
· CSEA members contribute to the fund that pays their pension benefits, both as members of the pension system and as taxpayers.  

Pensions for public employees in New York are not excessive.
· The average CSEA member pension is about $14,000.
· 76% of pensions are less than $30,000 per year. 

· Less than 1% of retirees receive 6-figure pensions; these are mostly high-level management and political appointees. 

· Unlike members of private sector retirement plans, most of New York’s public workers pay taxes on the contributions they make to their pensions. 

Retired public employees have a huge impact on New York’s economy.

· Each $1 invested in public pensions by New York taxpayers supports more than $11 in economic activity. This means New York’s public retirees create $24 billion in economic activity for New York State. (National Institute on Retirement Security)
· Retirement expenditures in New York State support nearly 137,000 jobs in the state, accounting for $10.5 billion in wages and salaries and $4.1 billion in tax revenue to the federal, state and local governments. 
Why is our pension better than a 401(k) for workers and taxpayers? 
· In addition to higher management costs, putting a 401(k) system in place will cost NYS an estimated $7-$12 million, with additional costs to every school district, town, county, and municipal employer. (Associated Press)

· Elderly people are 6 times more likely to fall into poverty if they don’t have a pension. Defined benefit pensions like ours save $7.4 billion in public assistance spending. (National Institute on Retirement Security)  
· Defined benefit pension plans cost 46% less to manage than a defined contribution/401(k) plan. (National Institute on Retirement Security)
